
Brought to you by the
Advanced Consulting Group of Nationwide®

Retirement plan options for 
governmental, church and 
tax-exempt employers

Nationwide, the Nationwide N and Eagle, Nationwide is on your side and other marks displayed in this 
presentation are service marks of Nationwide Mutual Insurance Company or its affiliates, unless 
otherwise disclosed. © 2018 Nationwide



2

Some things you need to know
Federal income tax laws are complex and subject to change. The information in this 
memorandum is based on current interpretations of the law and is not guaranteed. Neither 
Nationwide, nor its employees, its agents, brokers or registered representatives gives legal or 
tax advice.

This material is not a recommendation to buy, sell, hold or roll over any asset, adopt an 
investment strategy, retain a specific investment manager or use a particular account type. It 
does not take into account the specific investment objectives, tax and financial condition or 
particular needs of any specific person. Investors should work with their financial professional 
to discuss their specific situation.

The Employee Retirement Income Security Act of 1974 (“ERISA”) and the federal tax laws are 
complex and subject to change.  Any information contained herein referencing ERISA or the 
federal tax laws is not intended to be, nor is it to be construed as, tax or legal advice.  Neither 
Nationwide nor its representatives give legal or tax advice.  Please consult your attorney or tax 
advisor for answers to specific questions. 
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Agenda

• Introduction

– Unique retirement plan options available to governmental, 
church, and tax-exempt employers

– Special rules that apply to these plans

– Opportunities inherent in these plans

• Applicable definitions

• Qualified retirement plans – Code sec. 401(a) 

• Plans of deferred compensation – Code sec. 457

• Tax-Sheltered annuities – Code sec. 403(b)

• Conclusions
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403(b) Plan Document Requirement

• A written plan document is required under Treas. Regs. sec. 
1.403(b)-3(b)(3).  Rev. Proc. 2013-22 requirements for the plan 
document –
• Terms of the investment arrangements
• Eligibility and benefits applicable limitations
• Universal availability requirement with respect to elective 

deferrals 
• Any hardship distributions and other distribution events, loans, 

plan-to-plan transfers, contract-to-contract exchanges, and 
contributions and rollovers into the plan that are available under 
the plan

• Vesting schedule (optional)
• Appendix containing administrative functions and positions
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403(b) Plan Contribution Limits

• Annual elective deferral limit (pre-tax or Roth) is sum of:
• General deferral limit [$18,500 for 2018]
• Age-50 catch-up contribution limit [$6,000 for 2018]
• Special 403(b) contribution catch-up  [$3,000 maximum annual and 

$15,000 maximum lifetime]

• Overall Code sec. 415(c) limit:  lesser of $55,000 (2018) or 
100% of employee’s includible compensation
• Takes into account employee and employer contributions
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Itemized 

Deductions
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How to Itemize Deductions

https://www.wikihow.com/Itemize-Deductions
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https://www.wikihow.com/Itemize-Deductions
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Schedule D
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How to Complete a Schedule D Form

https://www.wikihow.com/Complete-a-Schedule-D-Form
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https://www.wikihow.com/Complete-a-Schedule-D-Form
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Concluding Comments

• Retirement plans of governmental, church, or tax-exempt 
employers present some unique opportunities for clients and 
advisors

• These plans have their own rules that sometimes do not align 
with rules pertaining to plans of traditional employers

• Questions?
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